PRESIDENT’S REPORT

G

reetings colleagues,
It is our profound pleasure to host you
today to our 8th AGM. I would like to
thank you all through this forum which addresses all members for your participation in the democratic process as stipulated in our Constitution
that ushered us into office. I salute you all and my
words of gratitude to our leaders that preceded us.
It is worth noting that the reporting we are doing today is for the period that ended 30th June,
2021 but allow me to extend my reporting to date.
The early parts of our administration was to build relationships and allies which continues up to date. This
has not been an easy part however we are happy to
report that we were fairly successful on this task. We
did hold a virtual engagement with the Chief Justice
and the major take away was an agreement to a quarterly meeting which we are happy to report is happening on 15th July, 2022. Noteworthy is that the office
of the Chief Justice has been open to us for engagement on various issues as they come up. Secondly, we
held a round table meeting with Hon. Commissioners Justice Majanja and Hon. Olwande to ventilate
on various issues that affect the Judicial Staff among
them Salaries and remuneration, Organization review & promotions, internal advertisements, disciplinary process and medical cover issues. The office
of the Chief Registrar and the Directorate of Human
Resource has been open for engagement and in our
early months in office we did hold a monthly meeting at least to appreciate what each party was doing
towards the advancement of the staff welfare. We
have had discussions with the officials of the KMJA
who have similar mandate like ours at different times
and we have agreed to hold a joint NEC meeting to
see areas where we can pull our synergies together.
Our take off wasn’t a walk in the park especially for those of us who were coming into these positions for the first time. However, this is nothing to
worry the members as we have a solution in having our policies and procedures being documented. This will help demystify the processes and have
it easy for any new office holders as it will act as a
reference point and guidance in case of any doubt.
We have also had our first! On behalf of the Association and the larger Judiciary Staff I was privileged

to be a guest on Spice FM and KTN HOME for the
morning talk show of 4th November, 2021. This has
also been replicated in Kwale where our Deputy Secretary General features on evening talk show at Kaya
FM. One major take away from these shows is that
the public do not know much about the services and
personnel that work behind the scenes to deliver on
the Judiciary Mandate other than the key players seen
prominently i.e. Judges and Magistrates. We have a
huge task of selling ourselves and services for public to appreciate the work we do, in a broader aspect.
As we got down to work and held deliberations on
how to deliver on our mandates, we did resolve to
be holding our NEC monthly meetings in various
Courts stations outside Nairobi in order to interact
with our members and colleagues. In this regard, we
did have engagements with our members at Molo
and Nakuru Law Courts in the Months of October
2021 at Mavoko and Kajiado in November 2021. The
reception was amazing and we were able to gather
feedback from our members on matters affecting us
and reported on the strides and challenges encountered in our path as leadership of the Association.
A friend in need is a friend in deed so goes an English saying! We can all recall the unfortunate incident that befell our colleagues of Garsen Law Courts.
In the spirit of solidarity we as NEC did dispatch a
team under the leadership of the Deputy President
(Emily Kimani), The Secretary General (Millicent
Owino), Deputy Secretary General (Gideon Mulwa) and the Organizing Secretary (Andrew Omwenga). From their report we identified areas that
needed immediate action which we shared with
the concerned offices in the Administration. In that
breadth, we are happy to report that much progress
has been made. In our assessment the visits have
borne fruits and members in the various stations can
attest. We will continue to have these visits at opportune moments in order to keep this interactions alive.

Our Constitution being our guiding tool has listed various aims and objectives which are very fundamental to the
running of the Association. We will enlist some and elucidate on achievement and opportunities the same has posed.
Article 3(h) To participate wherever possible in the consideration and formulation of Judicial polices and in the management of the affairs of the Judiciary by seeking effective representation in the Judicial Service Commission and other management committees for the common good of the judicial staff;
On formulation of Judicial Policies we are glad to report that we have been reached for our input on Job Description which we did circulate to all membership and we did receive feedback which we compiled and sent
back to the Chief Registrar.
The JSC did also solicit for our input into their Draft Strategic plan 2021 – 2026 which was subsequently launched
thereafter. The Directorate of Planning and Organization Performance (DPOP) did also send out a survey on Court
User, Employee Satisfaction and Work Environment. The result of such survey is very important to us as the same
will help us to focus on areas of concern and we hope you all filled out the online questionnaire administered to us.
We would like to remind you all that the seeking of your input is in line with the Constitutional requirement under Article 10 on Public participation. Please let us take up this opportunity whenever called
upon. From experience, we noted that our participation has not been 100%. It is our desire to have all of
us participate and give feedback as this will enrich the policy being developed to our intended desire.
We also wish to report a big mileage on effective representation. We are privileged to have representation in the
Judiciary Leadership Team which comprises of the Chief Justice, Deputy Chief Justice, two Judges of the Supreme
Court, the heads of the High Court and Courts of equal status, the Chief Registrar, the Registrars Magistrates Court
and the Registrar Tribunals. This is the apex of the committees in the Judiciary and as one who represents the association in this team by virtue of my position as the President of the Association am utilizing the opportunity in the
forum to put forth issues that not only improve service delivery but also those that improve the members welfare.
We also do have representation in the following two committees;
i.
The Human Resource and administration Committee (President currently),
ii.
Judiciary Sexual Harassment, Gender mainstreaming and Affirmative Ac-tion and Diversity Policies
Implementation Committee (Victor Mjomba, Trus-tee) &
iii.
The Organization Review and Implementation Committee (Millicent Owino, though this has not
active in the last one year).
We have made request for consideration for a representative to the Judiciary Training Committee with the Chair of the Committee and we shall keep knocking on many other doors to have a wider representation in all facets of the Administration of the Judiciary.
To be appraised on the issues in the various committees that we do have representation in, the NEC has resolved to be furnished with at least quarterly reports. We shall endeavor to communicate on issues arising
therein where need be and for posterity this resolution shall also form part of our policy to be documented.
Article
3
(o)
to
influence
the
recruitment,
review
and
promotion
of
Judicial
staff
in
general
and
in
particular
on
objective
and
competitive
criteria;
Vide memo dated 3rd August, 2021 the JSC did release the results of the interviews held
for the positions of Court Administrators of various levels and Accounts Assistants positions. We do congratulate all those appointed to the positions, we wish you well in your various positions. To colleagues who were unsuccessful do not lose heart God’s time is the best!

surance cover to meet this cost and expand the same
to the nuclear family of the member. In that regards
“Life is divided into three terms - that which was, the NEC officials will be collecting data on nuclear
which is, and which will be. Let us learn from the family to be covered under the proposed plan. This
past to profit by the present, and from the present, information will be treated with ultimate confidentito live better in the future” William Wordsmith. ality and shall only be used for the purpose intended.
These words of wisdom when juxtaposed against the
interview process above has a lesson to be drawn from. Members, the services rendered by the Association
Possibility is that some of us were not successful due are at times very personalized to a member and some
to preparation and presentation before the panel that are to be kept confidential. We thought we should
interviewed us. To bridge this gap we have resolved to mention this so that you can reflect and for those
hold in due course a webinar by a Human Resource who might have been touched by this gesture to not
expert to help us sharpen our interview skills and CV shy away and be our good ambassadors. On issues
writing in order to position ourselves for better oppor- of medical cover we as NEC have resolved to have
tunities in future. Not limited to this we shall reach out a report of its own although the CRJ memo had reto the Directorate of Human Resource for a general re- quested for feedback from individual staff by 30th
port on the performance of the various candidates so as June, 2022. We would also like to thank you our colto know our areas of weakness to strengthen the same. leagues who work in the medical and welfare unit for
Other than performance in the interviews there being very resourceful and always rendering guidare other areas of concern to us. Some of the areas ance to us all. We are very much alive to the state
are delay in release of interview results and recruit- of our welfare since 2013 when our perks were last
ment into previously internally advertised positions. improved. Promotions were held in abeyance pending the implementation of the organization review.
Article 3 (r) to provide to members any or all of the The Organization review report was implemented
following assistance:-Relief in distress, victimization which came with unwanted consequences from our
and any assistance to a members immediate depen- end; promotions regime has changed. On the othdents as approved by the National Executive Council; er hand salary review has its own guidelines so what
We do take notice of various disciplinary decisions is the way forward for the Judicial Staff? We have
meted on our members. While being objective on the made presentation to the Commission for a midissue we have raised our concern at the numbers of dle ground between promotions and salary review
dismissals affecting us entirely. We hope the same will where we proposed an upgrading be considered in
be remedied as it is sad to loose members at such a the meantime. As mentioned in the last webinar on
high rate. We have also taken steps to discuss the is- Talk to HR this is approved and at implementation
sues that might lead one to this path in our engage- stage. Do we remember the Job descriptions that
ment with members in our meetings. We urge our we asked for your input on which was a JSC docusupervisors to exhaust all steps before reaching that ment? Members, the SRC requires to understand
final step of escalating any issue. We as NEC officials the JDs of our members to attach value vis-à-vis the
do offer to be of assistance to any supervisor who has remuneration being proposed by the Commission.
such a challenge. Prevention is better than cure and
we shall be glad to work together to solve such issues.
The Association has been contributing to the last expense of a member at a rate of Kshs. 20,000/- limited
to the member only. We had received feedback that
this amount should be enhanced. In order to meet this
obligation the NEC has is proposing to have an In-

Career guidelines has not been pro-staff and we shall
not relent to raise the same with the administration
and we hope to get better feedback. We have been
informed that the new Human Resource manual has
been approved and once it is implemented in due
course the benefits shall be there to be felt; the hardship allowances and other benefits that come with it.
The CJ blueprint on Social Transformation and Access
to Justice is a document of great interest to us not because
it belongs to the Chief Justice but because what it intends
to achieve will greatly benefit us. The Blueprint states
“An Inspired Team of Judges, Judicial Officers, and
Judiciary Staff Committed to Excellence in the Delivery of Justice. Any system is only as good as the
people who run it. To ensure optimal performance,
focused action will be geared towards ensuring that
there is adequate human resource capable of delivering on the institution’s mandate. Emphasis will
be put to attract and retain the best talent, upgrade
core competencies of all staff, and develop the incentives and esprit de corps required to have Judges, Judicial Officers, and staff prepared to meet
the needs of the contemporary judicial world.”
The path to achieving this shared dream will
have positive impact on our welfare. On adequate human resource this will lessen the workload that we currently all bear due to shortage
of staff and in the near future internal vacancies
shall be on the offer to upgrade our responsibilities
and skills. Let us prepare ourselves for the same.
“If you don’t know where you’re going, any road will take
you there.” To guard against this the NEC had resolved
to develop a strategic plan for the Association. This is
a process that needs engagement and input from the
members as well as an expert to guide in the development. This had slowed down the process but we are determined to begin the process and hopefully finalize it.
Constitution
and
Election
rules.
It is our members’ view that we do have some Constitutional amendments. The Constitution itself has
a clause that guides the process of the amendment as
read with the Society’s Act. In this pursuit we have a
Constituted a Committee that is drafting the clauses proposed for presentation to the Registrar of Society’s to pre-approve which includes the regional
representation and delegates system. This is geared
towards streamlining of the operations and collaboration between the National office and the regional
offices that have stalled due to non-reporting on the

expenditure by the previous officials as presented in
previous AGMs. The same will be shared for presentation to the AGM. In this regard we are placing
before you a request to begin the process and you
pin point other clauses of concern that will enhance
governance so as we do the requisite such that in the
next AGM this shall be a substantive agenda. Besides that it is our desire we have a standing Election
rules of the Association. We welcome input on areas
that you as members feel that the rules should cover.
Members, in conclusion please allow me to appreciate all of you for the support that we have received
so far. We do acknowledge we are first among equals,
therefore if you have ways that will better all of us
our lines of communication as individuals and collectively as NEC are always open. Genuine criticism laced with brotherly whip will do us all better.
As I pen off, we take this opportunity to welcome all
new staff who have been recruited in various capacities to this institution. Going forward we will engage.
God bless you, God bless KJSA and God bless the
Judiciary.
Boru Wako
President
KJSA

SECRETARY’S GENERAL REPORT

O

ur Honourable members,

The Office of the Secretary General welcomes you to our 8th Annual General Meeting. I begin by thanking the Almighty
God for bringing us this far. It is not by our efforts that we have lived to see this day, it is only
by His grace, His enabling power and the great
plans that He has for us that we are here today.

We all face common challenges and when we fight
to be heard, we are better heard when we speak with
one voice. A divided force is a weak one. It is quite
disheartening when the people that we represent as
officials are the same people who spread slander and
malice meant to cause strife and disunity amongst
members. Remember, the Judicial Service Commission uses data to make informed decisions. Given
our numbers, some issues can not even be considered,
since the representative data is quite dismal, as compared to the number of staff in the Judiciary and yet
we still expected to reap benefits from whatever we
advocate for. Towards this end, I can upon non-members to join the association so that our voices ring our
louder. It is much easier to forge a strong force when
we speak with one accord. Let us strive to build rather than destroy and make our association the envy
of many. It is only through this association that we
can table our grievances before the administration.

The Kenya Judicial Staff Association (KJSA) is an
organization which draws its membership from
the varied cadres within the Judiciary, whose
main objective is to spearhead staff welfare, ensure adequate staff representation in various fora
and enhance staff capacity for efficient service delivery amongst other staff-oriented objectives.
The Office of the Secretary General hereinafter termed as the OSG is mandated to prepare annual reports on behalf of the Association
and in compliance with Article 14(c)(vii) of the I urge us all to be vigilant and shun negative forcKenya Judicial Staff Association Constitution. es, so that we can fly the KJSA flag higher than
ever before, because it is the force to reckon
It is a year since we had our last AGM in which new with, our voice of reason and the envy of many.
office holders were elected, though some were there
previously and were re-elected. My dear brothers and Long
live
KJSA!
sisters, elections are very healthy to any association as May the good Lord bless and keep you one and all.
this helps to incorporate new blood which bring in
new ideas and approach on how to tackle issues. I
take pride in informing you that the KJSA leadership
remains strong and steadfast in addressing staff issues.
I would proudly say that we have made great steps towards this by holding various meetings with the administration in which various issues were deliberated
on. We have also had a virtual meeting with the Chief
Justice who is also supportive of our Association and
we are working towards having more engagements
with her office in order to make her better understand
the challenges that we face as staff. We have also had
opportunities to engage some Judicial Service Commissioners who have given us great insights on how to
better present our grievances. I will not delve much
on our achievements as well as challenges, as most of MILLICENT
OWINO
them are well enumerated in the President’s report.
SECRETARY
GENERAL
KENNevertheless, our greatest challenge lies in lack of uni- YA
JUDICIAL
STAFF
ASSOCIATION.
ty. Dear members, let us strive to support one another.

I

am pleased to report that although 2020/2021 has been another challenging year, our Association continues to be in sound financial standing. The Financial Statements for the year ended 31st June 2021, the Financial Summary for the financial year 2020/2021 have been placed
before members of this AGM. As we always do, advance copies of my report as well as the audited financial statements have been sent to the emails of all staff these being public documents.

Overview of the results for the year ended 30th June 2021
The total operating income was Ksh. 5,162,000 from member’s subscriptions as compared to Ksh. 5,495,000
in financial year 2019/2020. The difference of Ksh. 333,000 is attributed to changes in total membership. We
maintained an overall 96 percent membership retention rate in 2021, added new members, and continue to
have close to 2,100 members.
The operating expenditure was Ksh. 5,902,101 as compared to Ksh. 3,924,234 the previous year. This financial
year we held two AGMs and consequently the operating expenditures are higher. Also, consequently, we have
for the first time reported a net deficit at the end of the financial year. This deficit was to a great extent funded
from the accumulated fund and the balance has been brought forward to this financial year. In the financial
year in review, Ksh. 1,720,700 had been appropriated to regions as constitutionally provided. However, these
were not disbursed and the explanation and way forward on this will be addressed with the president’s report.

Budgets
In the financial years 2021/2022 and 2022/2023, we have budgeted for more engagement with members
around the country just like the AGM of this year, we will continue decentralised meetings for the National
Executive Council members. We have budgeted to have AGM revert to December in the 2022/2023 financial
year. Also, in the budget is an allocation to insurance premiums for the proposed members benevolent fund.
We are laying before this AGM the Revised Budget for financial year 2021/2022 together with the proposed
Budget for financial year 2022/2023 which we propose to be approved in the adoption of this report.

Auditors
The NEC advertised for auditors and a number expressed interest to be appointed by this AGM as our auditors for the coming financial year. After considering the applications received, as required the council presents the following three names so that this AGM can select one.

No Name Of The Firm

1.

J. Member & Associates. ICPAK Registered.
The office Park
Riverside Drive PO.O
Box 13364- 00200
Nairibi Kenya Email
jmassociatescpak@gmai
l.com

2.

SUMMARISED PROFILE

PROPOSED FEES (KSHS) COUNCIL REMARKS

Kshs 90,000

Competitive fees and within Budget.

Kshs 90,000

Competitive fees and within Budget.

Have 3 partners and 4 associates.
Clients: Hazina Sacco ,Sheria
Sacco,Afya Sacco, Kenya Bankers
Sacco among others

Kaxton CPAs LLP Cell
ICPAK registered.
phone +254 720538366.
Email: douglas@kaxton- *Current auditors of the
cpa.com
Association

Have done a good job during his
time of audit.

*13 audit staff.
* Clients,Sitima Sacco, Wakenya
Pamoja, Kimisitu Sacco, Hope
Foundation among others

3

Omanwa and Associates ICPAK registered.
Nairobi Kenya
8 partner and 11 associates.

Have been able to give management
report that has helped us improve on
our accounting systems.
Kshs 90,000

Has experience in auditing reputable
organization.

Clients: Concern Worldwide, Red
cross .Action Aid, Association of
Insurance Brokers among others

4

Jamuhuri & Associates

MBA ICPAK registered.

Competitive fees and within Budget.

Kshs 85,000

Former financial Management
Specialist World Bank.

Competitive fees and within the
Budget.

3 audit associates.
Clients.
* Cida Insurance Agencies,
Umoimer Sacco Ltd,Young
Muslim Association, Nero
Company Ltd, Universal
Assessors and Valuers,Themo
Sacco Ltd.
Opembe and Associates BA Economics , CPAK registered. Kshs 81,200

5

P.O Box 13383 - 00100
GPO Nairobi Tel +254
721809218

40years experience.3 audit
associates.

Perina and Associates.

ICPAK registered.

Muguku Business
Centre, 2nd Floo, Wing
A Posta Road , Kikuyu.
PO Box 73309-00200
Cell +254712464727
Email:
info@perina.co.ke

Registered in the year 2020.

Very Competitive and within the
Budget.

Clients: Baba Foundation, Rural
Education and Economic
Enhancement. Program (REEP)
among others

7 audit associates.
Clients: Not indicated.

Kshs 100,000

Slightly over the budget,

Newly registered.

RANKING/SCORE

Conclusion
The KJSA NEC continues to diligently report to
members and the basis for incurring expenditure has strictly been as per the spirit of our constitution. 2022 will prove to be a very exciting,
yet challenging time, and an important year for
KJSA as we continue to deal with the uncertainty of COVID-19 and the impact on future events
but we shall conquer as long as we remain united.

KJSA BUDGET FOR THE YEAR 2021
/2022

Appreciation
As Treasurer, it has been an absolute honour to work
with the Administration offices, National Executive
Council members, the general membership, and the
Association’s staff and I am confident in the continuing progress and growth of our Association. Thank
you so much. God bless you. I wish you a fruitful year
ahead.
LINET MURUGI
KJSA Treasurer
No.

RATE

FEQ

BUDGETED

Accumulated Surplus
Add: Subscriptions
Campaign Income
Grants / donations

1,315,474
2188

200

12

TOTAL AVAILABLE REVENUE

5,251,200
-

6,566,674

EXPENDITURE
GOVERNANACE EXPENSES

Allowance

11

3,300

25

907,500

Communication

1

21,000

12

252,000

Transport Reimbursement

1

26,500

25

662,500

Sub Total
Secretariat Expenses

1,822,000

Legal Expenses

1

50,000

1

50,000

Salaries

1

25,000

12

300,000

Benevolent fund

1

120,000

1

120,000

Other over heads

1

50,000

12

600,000

Sub Total
Members Sensitization

1,070,000
1

380,000

1

Sub Total
Development and Capital Expenditure

380,000
1

120,000

2

Sub Total
Other Over Heads
Policy Development and Advocacy
Training and Capicity Building

240,000
240,000
50,000

1

100,000

1

Sub Total
AGM Expenses

380,000

100,000
150,000

1

1,708,500

1

1,708,500

Sub Total

1,708,500

TOTAL EXPENDITURE

5,370,500

SURPLUS / DEFICIT FOR THE PERIOD

1,196,174

No.

RATE

FEQ

Accumulated Surplus
Add: Subscriptions
Campaign Income
Grants / donations

1,199,174
2500

200

12

6,000,000
500,000

TOTAL AVAILABLE REVENUE
EXPENDITURE
GOVERNANACE EXPENSES
Allowance
Communication
Transport Reimbursement

BUDGETED

7,699,174

11
1
1

3,300
21,000
26,500

25
12
25

907,500
252,000
662,500

Sub Total

1,822,000

Sub Total

1,822,000

Sub Total
Secretariat Expenses
Legal Expenses
Salaries
Benevolent Fund Insurance Contribution
Other over heads
Sub Total
Members Sensitization
Sub Total
Development and Capital Expenditure
Sub Total
Other Over Heads
Policy Development and Advocacy
Training and Capicity Building
Sub Total
AGM Expenses
Election Expenses
Sub Total
TOTAL EXPENDITURE
SURPLUS / DEFICIT FOR THE PERIOD

1
1

300,000
30,000

1
12

300,000
360,000

1 1,250,000
1
50,000

1
12

1,250,000
600,000

4

40,000

1

6

120,000

1

1
1

200,000
100,000

2
1

1300

1,200
-

1

2,510,000
160,000
720,000
720,000
400,000
100,000
500,000
1,560,000
1,560,000
7,112,000
587,174

ORGANIZING SECRETARY REPORT

D

ear Esteemed Members. Firstly, we wish to
thank you for electing us to serve you in the
office of the Organizing Secretary in May 2021.
When we took office, we set up various goals and
laid down plans that were aimed at ensuring the
Association not only remained active but also ensure members expectations were met. Allow me
to point out that there have been challenges but
we have certainly made progress nevertheless. Allow us to take you on our journey as an office.
PUBLICITY
When we took over the office after being sworn in, the
presence of our Association had diminished if at all
it ever existed. It was our sole duty to ensure that the
presence was resurrected through proper publicity. In
that regard, we embarked on a journey to come up
with the association website i.e www.kjsa.or.ke. The
website is still under review and members can visit
for latest information on the Association’s activities.
Similarly, member’s application forms are available
together with the Constitution. The availability of
the said forms has made it easier for any member to
have access. In due course we intend to partner with
our Saccos to have all their products available as well.
We are in the era of Information technology and social media has become a way of passing information.
In that regard we have created our Social Media handles as well in order to make communication to members easier. The social media handles are as follows;
• FACEBOOK- kenya judicial staff association
• TWITTER@kjsaofficial
We supplement the above channels of communication with WHATSAPP messaging though at
the moment we have not created an official group
for members due to the Limit in terms of numbers that can be accommodated considering that
our membership spans to over 2,000 members.
COMMUNICATION
The Association through our office improved on communication strategies for the time we have been in office. Members have been put abreast on various issues
affecting them. In particular, in conjunction with the
HR, our association made a request for engagements
with members virtually so that any concerns can be
raised by staff and answers given on a ONE on ONE

basis. We are pleased that the same has happened on
two occasions and we hope that there will be more
to come on various Topical Issues. This kind of engagement will lead to a more informed workforce.
We will keep on improving on this area as well
even as we plan as an office to have our Association Bulletin where we can document all the happenings even for the future generation of members. At the right time we shall engage you on
the various issues that may be of interest to us.
STATION VISITS
In the Spirit of Devolution and in order to appreciate
what our members go through we made a decision
to undertake station visits whenever it is convenient
to do so. It was indeed a good experience to engage
members and understand their issues, important to
note that most of the issues affecting our members are
common, in some cases there were isolated cases that
were specific to some stations which we managed to
handle to the reprieve of Staff. In this regard, allow us
to specifically mention Garsen Law Courts. We will endeavor to sustain this momentum in the days to come.
WELFARE –BENEVOLENT
It was the concern of most members that the
amount of Kshs. 20,000/= was very little and there
was need to enhance the same and as NEC we
proposed to engage various insurance firms on
Last expense. The same shall be rolled out if approved. The presidency will shed more light on this.
Honorable members, we remain steadfast and committed to work and improve our general welfare.
Where we have fallen short of your expectations we shall improve and do better.

Andrew Motari
Organising Secretary

TO THE MEMBERS KENYA JUDICIAL STAFF ASSOCIATION

Opinion
We have audited the accompanying financial statements of Kenya Judicial Staff Association set
out on pages 6 to 13 which comprise the balance sheet as at 30th June, 2021 the profit and loss
account, statement of changes in equity, and statement of cashflows for the year then ended,
and a summary of significant accounting policies and other explanatory notes. In our opinion, the
accompanying financial statements give a true and fair view of the state of financial affairs of the
association as at 30th June 2021 and of its financial performance and cash flows for the year then
ended in accordance with the International Financial Reporting Standards.

National Executive Council (NEC)responsibility for the financial statements
The NEC members are responsible for the preparation and fair presentation of these financial
statements in accordance with the International Financial Reporting Standards This responsibility
includes: designing, implementing and maintaining internal control relevant to the preparation and
fair presentation of financial statements that are free from material misstatement, whether due
to fraud or error, selecting and applying appropriate accounting policies; and making accounting
estimates that are reasonable in the circumstances.

Auditors responsibility for the audit of the financial statements

Our responsibility is to express an opinion on these financial statements based on our audit.
We conducted our audit in accordance with International Standards on Auditing. Those standards
require that we comply with ethical requirements and plan and perform the audit to obtain
reasonable assurance whether the financial statements are free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures
in the financial statements. The procedures selected depend on the auditors’ judgment, including
the assessment of the risks of material misstatement of the financial statements, whether due to
fraud or error. In making those risk assessments, the auditor considers internal controls relevant to
the organisation’s preparation and fair presentation of the financial statements in order to design
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the organisation’s internal control. An audit also includes
estimates evaluating the appropriateness of accounting policies used and the reasonableness of
accounting made by the NEC as well as evaluating the overall presentation of the financial
statements. We believe that the audit evidence we have obtained is sufficient and appropriate to
provide a basis for our audit opinion.

Reporting on other legal requirements.

As required, we report to you, based on our audit, that:a) We have obtained all the information and explanations which to the best of our knowledge and
belief were necessary for the purpose of the audit.
b) In our opinion proper books of accounts have been kept by the organization, so far as appears
from our examination of those books.
c) The organization’s statement of financial position is in agreement with the books of accounts.
The engagement partner responsible for the audit resulting in this independent
CPA Kebeno M. Douglas of Practicing No. 2449
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KENYA JUDICIAL STAFF ASSOCIATION
Financial Statements
For the year ended 30th June 2021
STATEMENT OF COMPREHENSIVE INCOME

Income
Member subscription fees

Notes

2021
Shs

2020
Shs

1

5,162,100

5,495,000

Regional Allocations

Appendix I

1,720,700

1,832,015

Administration

Appendix I

5,902,101

3,254,804

Total Operating Expenses

7,622,801

5,086,819

Deficit for the year before
tax
Current Tax

(2,460,701)

Expenditure

Appendix
II

Deficit for the year

408,181
-

(2,460,701)

408,181

KENYA JUDICIAL STAFF ASSOCIATION
Financial Statements

FUND BALANCES
Accumulated fund

Note
s

202
1
Shs

2020

(405,226)
(405,226)

2,055,475
2,055,475

17,500

47,500

17,500

47,500

Shs

REPRESENTED BY
Non-Current Assets
Property, Plant and Equipment

Current Assets
Receivables
Cash and Cash Equivalents
Current Liabilities
Payables and accruals

Net Current Assets

3

2
1

4

831,200
3,191,952

906,000
3,747,753

4,023,152

4,653,753

4,445,878

2,645,778

4,445,878

2,645,778

(422,726)
(405,226)

2,007,975
2,055,475

